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I Am INdEEd hoNourEd to be writing my first editorial for 
the Typographical Journal since my appointment as the General 

Secretary-Organiser of the South African Typographical Union on 
the 1st of September 2017. When I was appointed the Executive 
Council and Governing Board entrusted me through a broad 
mandate to transform SATU to ensure that the organisation once 
again becomes relevant and make it the footprint union within 
the printing industry.

First and foremost I would like to recognise and salute SATU, 
and my predecessors in the organisation for ensuring that SATU 
has stood the test of time since its establishment as below.

A ShORT hISTORy ON ThE pAST AND pRESENT 
REALITIES Of SATu
Downes (1952), postulates, that the Book is not a dusty history, 
but a living narrative of courageous and thoughtful men and 
strange happenings, strange to us because we have passed into 
a security period when the worst dangers seems to be over and 
done with. That these dangers shall not come back, and that 
we shall ensure by reading these pages which will tell the story 
of their happening and how they were overcome. That the 
idea of compiling a history of the South African Typographical 
Union emerged during the regime of Jack Thompson as Union 
President somewhere in the early thirties of the 20th century 
and it was emphasized that such work should be expedited, as 
it was realised even then that documentary records of the early 
days were scant and that the living evidence (the pioneers of 
those days) were passing away rapidly. 

Unfortunately, owing to the pressure of other duties, it was 
only after his retirement as the General Secretary–Organiser at 
the end of June 1950, that a definite start could be made on 
the job to collect the necessary materials for the compilation to 
proceed. These materials were collected as the source informa-
tion from the South African Typographical Journal and to a 
lesser degree Conference and Branch periodical reports.

The South African Typographical Union Inaugural Confer-
ence of Representatives of the local Typographical Societies was 
held at the Oriental Hotel, Pritchard Street, Johannesburg, on 
the 5th of January 1898.

The establishment reasons of the central body, was to ensure 
that there was uniformity with the organisation and that the 
conditions of service for workers within the printing industry 
was consolidated throughout the country.
1.  Establishment of a minimum wage for all skilled workers  

of not less than 75s;
2. Abolition of the bonus system
3. Shortening of the hours per week to 48 hours
4. Each day to stand upon its own merits, overtime  

commencing at the completion of 8 hours worked
5. Lost time to be deducted at ordinary rate
6. Overtime pay to be time and a quarter for the first three 

hours, time and half for the next two hours, double time af-
ter five hours and for Saturday afternoon and Sunday work.

7. A fixed minimum of at least 25 percent, above the day rate 
to be paid to operatives on morning papers.

8. Premises to be kept in a clean condition and interiors  
whitewashed yearly.

9. To fix the piece and stab rates for typesetting machines

This industrial co-operation was achieved during the period 
of 1920 – 1929, when the first national agreement was 
concluded at the established National Industrial Council (NIC) 
of 1920 were amongst some of the problems that the union 
faced was the Apprenticeship Act – which covered other 
industries; in relation to the associations of apprentices with 
mechanical typesetting, the question of skilled and unskilled 
work in bookbinding- which had very important effects in 
view of increased part which female labour was to play; 
and the place of “ copper-hands” and platen pressmen in 
letterpress machine operations. Other matters which also had 
to be tackled were the entry of Indians into the industry and 
the Union; the bearing of an imprint by all printed matter 
especially that from overseas, the importation of such print, 
as has been related, was a long outstanding grievance; the 
appropriate wage-schedules for various areas: the cost of living 
index and its influences on wages a matter of debate even 
today. Furthermore arising out of the establishment of the NIC 
was that a Printing Industry Pension Fund was established for 
employees within the industry and members of SATU.

The NIC continued with its work to maintain this industrial 
co-operation until it was dissolved in 1989, and was replace 
with a Statutory Council in terms of the new legislation of 
1995. This Pension fund was transferred to SATU when the NIC 
dissolved in terms of a section 150 declaration order and still 
exists today and is governed by a Board made up of Employer 
Representatives and SATU Representatives.

ThE OBjEcTS Of ThE uNION ShALL BE:
To unite and protect all employees within its jurisdiction, to 
regulate relations between members and their employers and  
to protect and further the interests of members in relation to  
their employers.
1. To define and maintain the status of members for their 

mutual benefit, protection and progress.
2. To secure the technical efficiency of members.
3. To regulate the number and secure the proper training  

of all employees.  
4. To maintain minimum rates of wages and proper working 

conditions and regulate hours of labour.  
5. To make provision for aged and incapacitated members.  
6. To provide benefit funds for all members as decided by the 

G.B. from time to time.  
7. To deal with disputes between members and employers, 

and to endeavour to settle all differences on just and  
equitable terms.  

8. To provide for the acquisition and control of property and/or 
business venture for the investment of money or borrowing 
of money on mortgage.  

9. To protect the interests of fair employers against unfair 
competition and practices.  

10. To take a general supervision of all matters affecting  
the industry.  

11. To endeavour to obtain direct working-class representation 
on public bodies.  

12. To further the interests of trade unionism generally and to 
link up with other trade unions for mutual benefit.  

13. To conduct any other lawful business or activity which is 
in the interest of the Union or its members and which is 
not inconsistent with the objects or any matter specifically 
provided for in this Constitution.  

14. To honour the principle of equality amongst all its mem-
bers, to respect the social and cultural differences amongst 
members and to provide for fair representation of its mem-
bers in the affairs of the Union. 

15. To open one or more accounts with a registered bank, to 
invest monies of the Union in such accounts or on other in-
vestment accounts and to appropriate such monies for the 
purposes provided for in the Constitution of its members.

Although the landscape of the printing industry has also 
changed over the years, employees within the industry have the 
right in terms of the constitution of the country to join trade 
unions. The current constitution registration scope as defined 
as per the extract below affords employees within the industry 
to belong to SATU as members.

Subject to Clause XI(1)(a) and 2(6) any employee in South 
Africa shall be eligible for membership of the trade union, 
engaged in the following sectors: Printing, Newspaper and 
Packaging, Stationery Outlets, Book Shops, Publishing Houses, 
Advertising Agencies, Screen Sign Display Sector, Photocopy 
and Duplicating Shops, Printing Suppliers.

The definitions in the Industries/Sectors listed above in 
Sub-Clause IV(1) shall include the following meanings: Print-
ing, Newspaper and Packaging Sector means the industry in 
its broadest sense in which employers and their employees are 
associated in the production of printed matter, in the finishing 

A new era
EDITORIAL NEWS

SA Typographical  
union – SATu
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VALE
It is with deep regret that we record the deaths of the following  
pensioners and members.
Our condolences are extended to all the families.

554791 P Ramdhunie Power Stationery - 10/11/2017
527898 A Daya Kisten Retired - 20/11/2017
  43370 A G Stephens  Retired - 09/12/2017
  70728 M Shaik  Retired - 04/12/2017
616922 D S Pillay  D & G Print - 28/12/2017
  91436 PMH Cheek  Retired - 11/01/2018
530869 S Bahadur  Retired - 17/01/2018
  83385 S Govender  Retired - 07/12/2017
633448 B P Senteni  Atlas Printers - 25/12/2017
  34581 A  F Desmond  Retired - 27/01/2018

NEw mEmBErS
Welcome to new members from the 
following companies that joined the 
Union:  New Era Packaaging – KZN; 
Lithotech Manufacturing Pinetown; 
Universal Print Group; Atlas Printers; 
Hirt & Carter; K W Robertson and 
Pinetown Printers.
 Very warm welcome to all these new 
members.

TAILPIECE
Respect people’s feelings even if it doesn’t mean anything to you.   

It could mean everything to them.

Dream it, believe it, achieve it.

To ALL mEmBErS
Please members, if anything 
exciting or memorable is 
happening in your lives please 
let us know at our Regional 
office.  Photos also would be 
great and we could include it 
in your Journal.

VALE  
Our Condolences to the 
families of members who 
passed away
 
DP Mbambo (570534)
B Bharat  (80658) spouse 
passed away
DJ Abrahams (118150)  spouse 
passed away
L Kader Sherreif (83720) 
spouse passed away.

The Pietermaritzburg region would like 
to welcome members back in 2018.
We trust this will be a fruitful year 
and would like to wish all our 
members the best for 2018.
Please remember your job is your  
first asset which must taken care of 
by all means.
 
The Pietermaritzburg Region would 
like to extend a warm welcome to  
our new general secretary  
MR Edward De Klerk.

of such matter or in the production of 
packaging of any nature whatsoever, 
including the work encompassed in 
designated trades, together with the 
occupations and operations incidental 
thereto, whether or not the said trades, 
together with the occupations and op-
erations incidental thereto, whether or 
not the said trades, occupations and/
or operations are carried on separately 
or collectively, or in conjunction with 
printing or packaging or separately 
from printing or packaging.

It is clear that the new opportuni-
ties Framework that looks at the future 
picture and realities is not yet done-this 
can be one of the weaknesses as the 
Printing fraternity needs to be main-
tained through new technology – and 
new innovative methods or else the 
decline of membership will continue.

Therefore taking the above into 
consideration and subsequent to the 
Governing Board meeting of October 
I can unequivocally state that I am ex-
cited to be part of SATU in that I have 
started giving effect to the resolutions 
as passed and as can be seen from the 
cover page of the Journal believe that 
“Change is coming” and based on the 
following quote from my first Head Of-
fice Circular welcoming back the staff 
from their festive season break.

“I would like to take this opportu-
nity to welcome each and every one 
back to work at the beginning of the 
2018 year and trust that you all have 
had a wonderful rest over the festive 
season. I look forward to your total 
commitment in taking SATU forward 
together and growing the organisation 
from strength to strength to become 
the “footprint union”  within the 
Printing Industry by delivering service 
“excellent service to our members and 
the industry in totality”, based on the 
principles of integrity, trust and mutual 
respect, in a professional and  
efficient manner.”

I would like to take this oppor tunity 
to extent the same to all the members 
of SATU and wish you all a  
blessed 2018

“VIVA SATU VIVA” 

>> Editorial news 
continues

NEw mEmBErS
It is with great pleasure to  
welcome new members from  
the following firms:
• Bukani Print
• Harry’s Printers (Port Elizabeth)
• Harry’s Printers (East London)
• Cadar Printers
• Investorex

VALE
Our sympathies and 
condolences are extended to all 
the families of pensioners who 
lost their loved ones:

J Hendricks  78402
R Waite  44302
C Marais  84265
N Gqwetana  632338
N Windvogel  113745
P Booysen  103002
T Loro  523440
P Jansen  54339
L Klaasen  570944
S Saptoe  569570 

TAILPIECE
“if you don’t go after what you 
want, you’ll never have it. If you 
don’t ask, the answer will always 

be no, and if you don’t step 
forward you will always remain in 

the same place” – Nora roberts

PorT ELIZABETh 
& EAST LoNdoN
PorT ELIZABETh 
& EAST LoNdoN

PIETErmArITZBurGPIETErmArITZBurG

New members from the following 
companies:

CTP Printers 
Merrypak 
Bates Printing 
Lithotech 
Shumani Printers 
Paarl Coldset 
Safepak 
Rotunda 
Africa Stereos 

CAPE TowNCAPE TowN

ABC Printers
SA Litho 
CTP Flexibles
MPACT 
APL Cartons 
Boland Drukpers 
Formeset 
Salitho 
Amcor 

Signed, Sealed and 
Delivered.

A wAGE AGrEEmENT between 
Pietermaritzburg based firm 

Colour Display and members of SATU 
employed by the firm has been reached 
for 2018. The SATU KZN team were 
able to negotiate on behalf of recently 
recruited SATU members who had 
joined the at the start of November 
2018, with engagements with 
management yielding results as a  
5% wage increase across the board 
was agreed upon. 

Wage deal agreed for members by SATU  
and KZN-based printing firm. 

Further issues raised included the 
wages for an employee working as a 
cleaner at the firm who was the lowest 
paid employee. Engagements with the 
firm’s factory manager proved successful 
with an agreement for a 32,5% increase 
in the wages of the employee. SATU 
regional organizer based in Pietermaritz-
burg Andrew Michael was extremely 
satisfied with the results of the team’s 
engagements with the firm’s manage-
ment and said “These negotiations once 
again highlighted the value of SATU in 

the printing industry, he also extended a word of thanks to management  
Colour Display saying they’d approached negotiations with honesty and an  
open-minded attitude. 

This transparent and open-minded approach to negotiations was further  
highlighted by management agreeing to deal with concerns raised by members 
regarding the firm’s provident fund. Management subsequently agreed resolve issues 
pertaining to the provident fund and top-up payment where there was a shortfall.  
A total of R 92 000 was added to the provident fund for these members. 
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SAIP reboots the 
registered print 
professionals!

ACCordING To PrINTING 
SA CEO, Steve Thobela, registered 

printing professionals will now be 
entitled to write the letters SAIP [PO]; 
SAIP [PT]; SAIP [PM]; SAIP[PD] or SAIP 
[PDT]  after their names depending on 
which of the five designations that is 
awarded to them i.e. Print Operator; 
Printing Technician; Print Manager; Print 
Director or Print Director Technical. “It’s 
actually far more than a few letters. It is 
recognition of an important status and 
will enhance your qualifications, your 
career, your self-esteem and your future 
job opportunities,” says Thobela. .  

All registered members will be 
presented with a certificate. There will 
be a nominal annual fee (ranging from 
R50 per annum for a student to R350 
for the various categories) and members 
will be required to keep their knowledge 
up-to-date. All Printing SA members and 
their staff are urged to apply as soon as 
possible and application forms can be  
ound on the Printing SA Website. 
(https://www.pifsa.org/) 

Thobela says that formal registration 
serves as an important means of moti-
vating both newcomers to the printing 
industry and existing employees to reach 
their full potential. 

“The very word professional implies 
that you are an expert. Technical compe-
tence is essential in printing. This enables 
people to become experts in the skills 
and tools necessary to do their jobs.  

SATu says good bye to another union stalwart

It also inspires them to always perform  
to the best of their ability.”

For printing, packaging, and signage 
companies, having print professionals 
that set high standards in their teams will 
be an excellent marketing tool. This also 
acts as a guide to potential customers 
when selecting service providers. 

“The opposite is also true. Poor  
demeanour or service that is less than 
professional can lead to an image prob-
lem for professionals and the companies 
that they represent. Negative images are 
hard to shake and a good name is well 
worth cultivating,” he points out. 

Formal professional registration and 
the recognition of the South African 
Institute of Printing (SAIP) by the South 
African Qualifications Authority (SAQA)  
is an important milestone for the  
printing sector. 

“The SAIP has been rebooted and is 
in the final throes of being recognized as 
a professional body. A new Council has 
been formed to guide this process, to set 
standards and to promote membership,” 
Thobela adds. 

The newly reconstituted SAIP board, 
which is fully endorsed by Printing SA, 
includes Mike Bath as President, Thandi 
Moyo as Vice President, Mpho Ratlhogo 
as Treasurer and Thobela as chief execu-
tive officer. A number of reputable indus-
try leaders and specialists with a wealth 
of experience are on the board and  
head up different sub committees.

PhILLIP myBurGh NEEdS no 
introduction. The now retired assistant 

general secretary of SATU started his 
career in the printing industry in March 
of 1970 as apprentice compositor at the 
Daily News in Durban. He worked in the 
printing industry for 13 years when he 
became regional secretary organiser for 
SATU in East London in 1983. 

When asked what made him decide 
to join the union he said that by the time 
he joined the Daily News in Durban he 
had already became a member of SATU, 
he was later introduced to labour issues 
and became interested enough to end 
up as shop steward at the plant. The 
position at that time was called “The 
father of the chapel” a term that is 
deeply ingrained in the printing industry. 
He continues by saying that at the time 
he joined the union the printing industry 
had a very strong industrial council for 
the print/newspaper and printing indus-
try this meant that unions was a very 
strong force not only in the  
printing industry.

In January of 1986 Myburgh was 
elected to become the assistant general 

secretary at SATU, it was a position he 
held up until the end of June 2017 when  
he became acting general secretary till 
the end of November when he retired. 
During his time in East London Myburgh 
also served as border joint board secre-
tary as well as a delegate to TUSCA and 
became part of the NIC (National Indus-
trial Council) negotiating team for SATU. 
During his time at head office he was 
the alternate member on the NIC for the 
union,  a member of the Traduna Board, 
and alternate to the then General Sec-
retary on the Union’s Governing Board 
and the Executive Council. He was the 
alternate to the General Secretary on the 
Board of Trustees for the Unions funds 
until he became a full trustee in 2005 
which was up to retirement date. Then 
in 2011 he became the Principal Officer 
for the Employee Benefit Fund for SATU 
members which still continues today. 

He also served as union delegate on 
behalf of Fedusa  on the Nedlac Trade  
& Industry chamber for 4 years.

In July 2000 he was seconded to  
Durban Regional Office  and then took 
up the dual role of Regional Secretary  

as well as Assistant General secretary 
until October 2007 when he was moved 
to Johannesburg to fulfil the same rolls. 
He was a delegate on the Mappp Seta 
from 2000 to 2008. 

In 2011 Myburgh was made a non-
Executive Director of Transparent Finan-
cial Services an administrative company 
owned by the union at the time. He 
became a member of the FP & M Serta  
executive committee and co-chair of the 
Projects and finance committee. He also 
served as a Director of SA Typo Invest-
ments (Pty) Ltd a full company of the 
union in 2016 to date of retirement. 

When asked what he learned during 
his years with the union, he was adamant 
that he never stopped learning through 
the years and the main thing he learned 
was to always be honest and truthful at 
all times. Another thing he learned is to 
always be looking for new ways to im-
prove service delivery because without the 
members the union would not exist. 

Myburgh says that as is the case with 
any industry there is always improvement 
and the printing industry was not exempt 
from this. Firstly came the optical  

character recognition (ORC) develop-
ments then the computer crept in and 
this wiped out a lot of jobs and termina-
ted certain trades that existed. Out of this 
there were new trades that was borne 
but most of these only needed a small 
amount of manpower. Today this has de-
veloped even further with digital printing 
that can literally be done anywhere and 
by anyone with some computer skills.

Lastly we asked him about his plans 
for the future. Myburgh says that after 
almost 49 years of looking after union 
members and their families the time has 
come for him to look after his wife that 
has stood by him through the good and 
the bad all these years. Last year he lost 
his mentor and friend, Martin Deysel 
when mr. Deysel lost his fight against 
cancer. “May his soul rest in peace as he 
is surely missed. Then the time has come 
to go touring, camping and fishing as 
these are the things that I enjoy these a 
lot. A big thank you is made to all the 
Staff and officials that I worked with 
over the years and I wish you and your 
families all that is well in the future”, 
concludes Myburgh.

Members of the printing fraternity can start 2018 as  
officially registered printing professionals in much the  

same way as doctors, lawyers or accountants.
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IT IS ImPorTANT for members to know who the people are that are working for them within SATU. It was 
decided that all employees will be given the chance to tell the members a little bit about themselves. Get to know  

the employees within SATU. They were asked to answer some questions about themselves, with some interesting answers. 

You can read the questions (Q) and answers (A) below:

Know your SATU employees

ThEmBA pATA 
SATu rEGIoNAL SECrETAry 
orGANISEr frEE STATE ANd 
NorThErN CAPE 

Q: What is your name, after whom were you 
named, what is your nickname and where did 
it come from?

A: My name is Themba. I was told it given to me 
because of what I represented, which was 
‘Hope’ to the Pata family. 

Q: What date did you start your working career 
where and as what?

A: In 2002 August 12 I started working at media 
24’s Volksblad in Bloemfontein as it was called 
then as a pre-press operator (platemaker) and 
worked for 2 years in the department until 
it was converted to CTP (computer to plate) 
and I was then promoted to the Press and 
did my apprenticeship and later qualified as a 
machine minder until I joined SATU on the 01 
November 2017.

Q: How and when did you become involved with 
SATU and when?

A: I was introduced to SATU the same day I star-
ted working for Media 24 which was on the 
12 Aug 2002, by a shop steward of that time 
as that was a norm whereby all new employ-
ees where introduced to both the company’s 
and the Union’s pension funds to choose from. 

Q: What is your current position within SATU?
A: I am currently an official responsible for both 

Free State and the Northern Cape. 

Q: What according to you are the best reasons as 
to why members should choose and remain 
with SATU?

A: SATU is the best trade union in South Africa 
mostly because of what we offer our mem-
bers, we’re second to non on the benefits  
we offer. 

Q: What would you like to see the Union improv-
ing on?

A: “ Visibility” As I said i only learned about SATU 
when I started working which is what I believe 
should change. SATU should be seen, heard 
and talked about everywhere. With all that we 
offer and a bit more quality service delivery we 
shouldn’t be recruiting members they should 
be scouting for us. But the hope is here, it is 
time we make that happen with the intro-
duction of the new leadership and renewed 
personnel we will achieve all we planned to. 

Q: What is your favourite food?
A: ( Eating all other trade unions) Pap en vleis. 

Q: What is your favourite Sport? 
A: Soccer  is my 1st love but Cricket and Rugby 

are getting to me.

Q: Which Sports team do you support and why?
A: Bloemfontein Celtic of course is my home 

team, add to it Cheetahs and Warriors.

Q: What makes you happy?
A: Ubuntu  and Fairness. 

Q: What makes you angry?
A: Racism and Disrespect 

Q: What do you like to do to relax?
A: Watching sports and reading. 

Q: Do you have any special hobbies? 
A: Debating about everything and anything. 

ThAAKIRA hENDRIcKS
orGANISEr EASTErN  
CAPE rEGIoN

Q: What is your name, after whom were you 
named, what is your nickname and where did it 
come from?

A: Thaakira – means always remembering your  
creator. My nickname is Kira as it is easier  
to pronounce.

Q: What date did you start your working career 
where and as what?

A: I started at SATU, August 2008, and it has and is 
a pleasure working for this union, I have met so 
many wonderful people. Members that comes to 
the office always feels as if they visiting instead 
and they share some wonderful and interesting 
stories about the trade.

Q: How and when did you become involved with 
SATU and when?

A: My involvement only started upon my employ-
ment with SATU

Q: What is your current position within SATU?
A: Currently I am a junior book keeper and benefits 

administrator

Q: What according to you are the best reasons  
as to why members should choose and remain 
with SATU?

A: SATU offers the best benefits and service. One of 
the benefits is the Mortality benefit. Compared 
to other policies our funeral benefit cost the least 
for the value of the policy

Q: What would you like to see the Union  
improving on?

A: I would like to see the unions member figures 
increase, as we have so much to offer

Q: What is your favourite food?
A: My favourite food is curry, I love the aroma of it

Q: What is your favourite Sport? 
A: Im not into sports much, I re call trying to be soc-

cer fan in 2010 when it was the world cup but I 
failed hopelessly 

Q: What makes you happy?
A:  What makes me happy is smiling faces and opti-

mistic people, that is satisfying enough for me

Q: What makes you angry?
A: What makes me angry is the economical state 

that we facing

Q: What do you like to do to relax?
A: To relax I enjoy watching comedy and medical 

series or just to stare out the window looking at 
the busy world and here I am just sitting back  
an watching.

Q: Do you have any special hobbies? 
A: I love arts and craft, whether it be colouring in 

adult books or creating things. I am usually the 
go to person in my family to always help plan an 
arrange gatherings.

TARA SALIE
orGANISEr EASTErN 
CAPE rEGIoN

Q: What is your name, after whom were you 
named, what is your nickname and where 
did it come from?  

A: TARA SALIE – the meaning is STAR

Q: What date did you start your working 
career where and as what?  

A: 1992, as a casual waitress at Wimpy. 

Q: How and when did you become involved 
with SATU and when?  

A: Commenced date :17 April 2000

Q: What is your current position within SATU? 
A: Administrative Clerk

Q: What according to you are the best reasons 
as to why members should choose and 
remain with SATU?  

A: SATU is an established union. The new out-
look of the new organisation. Our benefits 
are lucrative and appealing. We are union 
for the people.    

Q: What would you like to see the Union 
improving on?  

A: Being an allied union.   Mortality coverage 
for broader family members.

Q: What is your favourite food? 
A: Pizza, pastas, curry

Q: What is your favourite Sport? 
A: To watch soccer  

Q: Which Sports team do you support  
and why?  

A: Argentinian soccer club…it’s a  
family support 

Q: What makes you happy?  
A: Each new day, spending time with  

my 2 girls, seeing people happy, feeling 
appreciated.  

Q: What makes you angry?  
A: People who backbit, the crime in our land 

makes me very sad and angry at the same 
time. Our beloved country seeming to fall 
by the waist side  

Q: What do you like to do to relax?  
A: Watch movies especially, spending a re-

laxed day with my family.  

Q: Do you have any special hobbies?
A: Not really. Love cooking and baking,  
and swimming 

together
we
achieve
more

together
we
achieve
more
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NoT oNLy hAS ThE time come 
to communicate some of the 

changes that 2018 has up its sleeve but 
also to explain where and why without 
letting to much out of the bag. 

The South African Typographical 
Union is the oldest recognised trade 
union in South Africa and has served 
the Printing Newspaper and Packaging 
Industry for 118 years with distinction. 

Since 1 September 2017 trade 
union stalwart Eddie de Klerk and 
his team has been hard at work to 
scrutinise every detail of the current 
situation within the union and put-
ting plans into action to incorporate 
change and bring the union back to 
its former glory days. De Klerk left his 
deputy general secretary position at 
United National Transport Union after 
18 years, to take up the reigns  
at SATU.  

De Klerk started his career as a 
unionist in 1979 when he became a 
shop steward. During his time with 
UNTU De Klerk was also in charge of 
the training of the union representa-
tives and served as Fedusa’s vise-presi-
dent responsible for training. 

When asked about his plans for 

ThE SouTh AfrICAN TyPo GrAPhICAL Union 
celebrated 120 years since its establishment at a 

banquet at the Manhattan Hotel in Pretoria on the 12th 

of February 2018. This makes the union the oldest trade 
union in South Africa. The banquet was attended by 
FEDUSA General Secretary Mr. Dennis George, SATU 
President Maggie Maluleke, members of the Executive 
Council and Governing Board, officials of the Union and 
its financial arm Transparent Financial Services. 

The theme for 2018 at SATU is about delivering 
change within SATU and extending this to our member-
ship and this was captured perfectly by the president 
during her speech when she said, “This celebration is 
but the beginning of an exciting period in the life of this 
great organisation”. 

Recently appointed General Secretary-Organiser 
Edward De Klerk delivered the night’s keynote address 
where he outlined the organisation’s history and his 
vision for the organisation for his tenure. He further 
added, “I can report that the Governing Board has 
approved a new logo for the organisation which will 
enhance its relevance within the Printing industry but 
unfortunately I cannot present it here tonight until the 
legal framework has been completed in this regard. I 
can confirm that it will be launched at the re-launch of 
the new SATU on the 1st of May 2018 and thereafter in 
each of SATU’s six regions.

FEDUSA General Secretary Mr. Dennis George  
spoke on behalf in extending congratulations from  
the federation on the union’s achievement, he said 
quoting the French philosopher Balsack, “If we don’t 
take time to celebrate our achievements, our lives pass 
without meaning and therefore we need to make time 
to number 1; to reflect and secondly to realize what we 
have achieved”. He went on further to add that with 
the occasion comes the opportunity for the organisation 
to reflect on its achievements and plot its path into  
the future. 

It was a lovely night filled with reflection about the 
past and excitement about the future of SATU into the 
next 120 years.

SATU, De Klerk said that he aims to start 
off by focussing on the transformation 
of the union and the recruitment of new 
members. In a 20 page business plan 
and analysis document, he makes his 
intentions clear as to what he identi-
fied to be the main problem areas and 
what needs to be done to move SATU 
forward. In his conclusion he says that 
there has been good intentions to turn 
the organisation around. 

He recommended that a new busi-
ness plan and strategies should be 
implemented. He highlighted the unions 
mission in terms of the unions constitu-
tion will be to unite all employees within 
its jurisdiction, to regulate relations 
between members and their employees, 
and to protect and further the interest of 
members in relation to their employees. 
Define and maintain the status of mem-
bers for their mutual benefits, protec-
tion and progress. Secure the technical 
efficiency of members. Regulate the 
number and secure proper training for 
all employees. Maintain minimum rates 
of wages and proper working conditions 
and to regulate working hours and to 
honour the principal of equality amongst 
all its members, to respect the social 

marketing plan 
and structure 

changes 
approved

Change is coming! Glorious, drastic and massively positive change!

120 Not Out
SATU turns 120, officials ready for new phase. 

Toast to SATu led by GSo 

GSo and fEduSA GS dennis George in deep discussion. 

(right to Left) Exec Council member freddy fouchè with media 
Liaison Khwezi makhathini, ms Therese Snydert, Transparent 
financial Services staff member michelle.

ThE fIrST mEETING of both the 
Executive Council and Governing 

Board of SATU took place over the 
weekend of the 9th of February with 
the main purpose of the conference was 
the report back by General Secretary-
Organiser Edward De Klerk on the 
implementation of his plans for the 
Union going into 2018. 

In his presentation to members of 
both bodies, De Klerk gave a thorough 
account of actions taken to wrest the 
decline in membership and new innova-
tions the union will be implementing to 
ensure that SATU regains relevance in not 
only the printing industry but in the trade 
union movement as a whole. “I am opti-
mistic about the outcomes of the confer-
ence arising out of the Board’s approval 
of the Union’s renewal strategy led by 
myself and working very closely with the 
regional teams to ensure we succeed”. 

One of the major things approved 
by the board were a rebranding of the 
organisation. This effort seeks to mod-
ernise the image of SATU, Media and 
Marketing Liaison officer Khwezi Makha-
thini presented a marketing plan for 
2018 and beyond which was approved 
by the board. Included in the marketing 
plan was a proposal for a new logo, this 
process began in 2017 and has culmi-
nated in a new logo and colour scheme 
being chosen and approved. This change 
is to form part of the Union’s relaunch 
on 1st May 2018. “I am really excited to 
be on-board, the Governing Board have 
made it clear that we have their backing 
and now the team has the task of wak-
ing this sleeping giant of the printing 
industry” said Makhathini. 

SOcIAL mEDIA
The SATU Facebook was also launched, 
the page forms part of the Union’s 
online service where members, 
employers and potential members 
can get in touch with SATU with their 
queries, and questions. The SATU 
website is currently also under redesign 
in line with the marketing plan and 
new brand vision and will be going 
live along with the website. With 
the world becoming more and more 
reliant on technology it was vital that 
SATU become more accessible to their 
members. Watch this space, stay abreast 
of the latest news on SATU’s Facebook 
and Twitter pages. 

and cultural differences amongst its 
members and to provide for fair repre-
sentation of its members in the affairs 
of the union.

When asked why members should 
join SATU and why they should remain 
with the union De Klerk said that not 
only is SATU the oldest established 
trade union but it also has recognition 
in most newspaper and printing firms. 
The union is trusted and respected by 
employer bodies within the printing 
industry. Every one is represented with 
more than 80 % of the membership 
comprising of previously disadvan-
taged people. There are two substan-
tial well established, retirement funds 
and members are represented by well 
trained and professional leadership 
and officials. 

In conclusion De Klerk said that is 
is honoured by his appointment as 
general secretary – organiser to lead 
the organisation on the members 
behalf. He is of the opinion that if the 
new plan is supported and excepted 
by everyone in the organisation it will 
greatly transform SATU as the biggest 
and best trade union in the  
printing industry.  

is coming!CHANGEC GH EAN
is

01/05/2018

FEBRUARIE 2018



7SA Typographical Journal – March 2018

The large number of employees within the printing and allied industries that  
are not members of SATU, raises grave concern.

Long awaited  
benefit confirmed

partnership 
for the good 
of workers 

SATU and Printing SA 
renew partnership for sake  
of industry and workers. 

oNE of GENErAL Secretary-
Organiser Edward De Klerk’s 

objectives for the renewal of SATU 
is to renew partnerships with 
industry stakeholders. In January, 
he met with Printing SA CEO 
Steve Thobela to discuss amongst 
other issues, the strengthening 
of the relationship between the 
union and employer bodies in the 
printing industry. 

The meeting identified the need 
for SATU to reassert itself as a pre-
mier union in the printing industry. 
Mr Thobela stressed the need 
of creating awareness amongst 
unionized and un-unionized work-
ers of the formal structures within 
the industry alluding that SATU has 
a major role to play, with it being 
the union with the most experi-
ence and longest history of dealing 
with worker’s issues in the  
printing industry. 

The relationship between SATU 
and the Fibre Processing and 
Manufacturing Sector of Educa-
tion and Training Authority (SETA) 
was also discussed. The General 
Secretary-Organiser and Mr Tho-
bela agreed that there was a need 
for the printing industry constitu-
ency within the SETA to unite in 
the interests of both workers and 
the industry at large. Both leaders 
were in agreement that the bet-
tering of the relationship between 
unions and the SETA was long 
overdue. Printing SA’s own initia-
tives including the printing college 
were mentioned as ways of getting 
younger people involved in the 
printing industry. 

The General Secretary-Organiser 
also discussed with Mr Thobela 
the involvement of Printing S.A 
in getting employer’s allied to the 
federation to comply with every 
worker’s constitutional right to 
belong to a union and enjoy the 
rights and protections enjoyed by 
those affiliated to unions. ‘Our job 
as Printing S.A. is the entire print-
ing industry; we are not branding 
ourselves, but the entire industry to 
allow the unions within the print-
ing industry to play a significant 
role in recruiting new members 
into an industry that is exciting and 
vibrant’ added Mr Thobela, further 
alluding to SATU’s importance in 
ensuring the renewal of the indus-
try is successful. KM [327]

Recruitment competition 2018

IN ThE PrINTING industry there more than 20 000 people 
who are unionized. In an endeavour to encourage current 

members to vigorously recruit the non-members as mentioned 
above it has been decided to introduce the following 
competition:

1. Recruitment will be open to all companies in the printing 
and allied industries.

2. Competition will only apply to Trade Union representatives 
(Shop stewards)  and members.

3. Full time Officials (FTO’s) and SATU staff are excluded from 
participating.

4. The Union will pay an amount of R50-00 to the recruiter for 
each member recruited.

5. Competition runs from 1 March 2018 to 30 April 2018 by 
Close of Business.

6. No late applications will be entertained.

pRIzES AND VALuE:
1. R5000 for most recruited members
2. R3000 for 2nd  most recruited members 
3. R2000 for  3rd  most recruited member

NB At least 20 new members must be recruited to be 
considered participation in the competition.

Over and above the mentioned non-unionized members in 
the industry, there are also employees belonging to  CEPPAWU, 
BEMAWU, and NUFAWSA are part of these unions and pay 
membership fees but enjoy no benefits or protections.

To date, you our loyal members have convincingly proved to 
be our best recruiters, hence our most humble, yet serious plea 
is to go out there and recruit these non-members and thus pro-
viding them with a safe and very lucrative benefits at a union 
that has never acquired any assistance not in the interests  
of workers.

SATu rECENTLy rEAChEd an 
agreement with Metropolitan for 

the provision of an funeral policy with 
benefits that includes extended family 
members. This comes after the General 
Secretary Organiser, Mr Edward de Klerk, 
identified the need for these benefits as 
an added bonus for SATU members. 

The policy offers  up to R 50 000 
paid-up benefit on retirement, death 
or disability of the member due to 
natural causes or accidental death. 
Also offered is a continuation benefit 
in the case where the main member 
passes on, their spouse may choose to 
take over the policy to continue cover. 
Members now have cover extended to 

their immediate and extended families. In 
keeping with the theme of affordability 
for members the premium structure of 
the policy is in line with SATU’s vision 
for affordable cover for members. The 
premium rates are based on the mem-
ber’s age at entry into their policy or at 
the time of increasing the benefit’s cover 
level. The policy has no waiting period for 
immediate family of members with par-
ents incurring a waiting period of three 
months, unless the death is the direct 
result of an accident. 

Extended family members incur a wait-
ing period of six months, unless the death 
is the direct result of an accident. General 
exclusions and waiting periods include that 
all participants incur a two year waiting 
period (24 months) in the case of suicide. 
The main member of the policy incurs a 
twelve month waiting period with cover 
only available only if death or disability is 
the direct result of an accident.

Acting Deputy Secretary of SATU 
Xoliwe Mavuso said “We are pleased 
to finally offer our members the funer-
al cover for extended family members. 
Our members have been requesting 
this benefit and we are excited that it’s 
finally available. 

Members can finally cover their 
parents and sibling through this policy. 
We will be embarking on member 
education road shows whose aim will 
be to explain in detail how this policy 
will work and also we request that our 
members to check our face book page 
and the SATU Journal for additional 
information”.

These benefits will be effective as 
of 1 March 2018 with further infor-
mation available at all SATU branches 
nationwide. 

Our Retirement Fund investments in Naspers
ThE PrINTING INduSTry 

Pension Fund for SATU Members 
and the SATU National Provident Fund 
have invested some R 6,5 billion (R6, 
500 million) on behalf of its members. 
These investments are regulated through 
the Pension Fund Act of 1956 and 
its associated regulations. The fund 
is managed by a Board of Trustees 
who is ultimately responsible for the 
investments. The Board is assisted in this 
regard by the funds’ principal officer, 
actuary, an asset consultant and various 
asset managers. These assets are invested 
in South Africa (approximately 75%) and 
offshore (approximately 25%).

Many South African companies that 
are listed in Johannesburg have expanded 
their operations offshore over time. One 
of these companies is Naspers which 
has made very successful investments in 
amongst others China and Africa.  

Naspers started off as a company 
that produced newspapers and later 
magazines.  It was a founding investor 

in MTN and MNet and later sold its MTN 
investment and invested further in various 
internet businesses. One of these very 
successful investments is in a company in 
China called Tencent which is now one of 
the 10 largest companies in the world by 
market capitalisation. Tencent amongst 
others owns the app “WeChat” which is 
similar to “Whatsapp” but on steroids. 
Naspers owns about 30% of Tencent.  In 
the past 5 years the Naspers share price 
has increased from R570 to more than 
R3 600 per share. The funds have for a 
long time held investments in Naspers.

Naspers has its primary listing in 
South Africa and the value of the shares 
listed in South Africa is approximately 
20% of the total value of all companies 
listed on the JSE.

This presents the retirement funds 
with a number of concerns, as the funds 
do not regard it prudent to have all its 
eggs in one basket so to speak. Further-
more some of the companies ultimately 
owned by Naspers employ our members.  

Although we would like to share in the 
successful investments that our partici-
pating employers make, we have to be 
careful as some of our members’ employ-
ment and investments are subject to the 
success of the same company. We there-
fore have to manage this risk carefully.

The regulators have recognised this 
for a long time and Pension Fund Act 
of 1956 has limited the extent that you 
may invest in participating employers. 
The limit of such an investment in a 
participating employer is 10% of the 
fund but there is a further threshold of 
5% of the Fund. Should the Board of 
the Funds, based on the advice of its 
advisers, decide to increase such an in-
vestment beyond 5% of the value of the 
fund, the legislation requires consulta-
tion and approval of its members.
Should members or employers therefore 
have any concerns they are invited to 
direct such concerns to the Principal 
Officer of the Funds, Dirk Oosthuizen. 
via e-mail address: dirko@transfin.co.za

SATU and Metropolitan  
reach agreement for new  

benefit that covers extended 
family members. 
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                                      PLEASE COMPLETE ALL REQUIRED FIELDS. 
                               IMPORTANT: I.D DOCUMENT OR PASSPORT TO BE ATTACHED TO ALL APPLICATIONS.  

 

 T[PLEASE COMPLETE ALL FIELDS IN CLEAR PRINT]     
   

Bloemfontein Branch  Head Office  
76 West Burger Street, Bloemfontein 9301 
 
Tel: 051 447 6819       Fax: 051 447 0249 

166 Visagie Street, Pretoria.  0001 
 
Tel: 012 338 2021       Fax: 012 326 4196  

                                                                
----------------------------------------------------------------------------------------------------------------------------- -------------------------------------------- 
New Member Details:  
 TITLE: _____________    SURNAME: ____________________________ INITIALS: ____________  
 
  
FIRST NAMES: ____________________________________________________ I.D. NUMBER / PASSPORT NUMBER:               
 
Country of Issue:                                                                                                                                  Date of Birth:                            
                                                                                               CONTACT DETAILS  
TEL:   (H) _________________________________    (W) ______________________________    (FAX) _______________________________________  
 
           (CELL) ______________________________   (E-MAIL) ________________________________________________________________________ 
 
POSTAL ADDRESS____________________________________________________________________     
 
POSTAL CODE: _______________________ 
 
 CURRENT EMPLOYER:                                                          FIRM NUMBER:                                                 JOB TITLE: ___________________ 

 

 
                                         Please mark selection of funds to be joined with an (x) 

Mortality Trust  
Fund  (x) 

Employee  
Benefit Fund (x) 
  

SATU Provident 
Fund 

SATU Pension 
Fund 

Medical Aid 

                          Funds that are already marked (X) are compulsory funds when a member joins the Union.  
 

(Please mark with X) IF YOU WISH TO RECEIVE THE TYPO JOURNAL EITHER BY: POST_______OR E-MAIL________ 
 

Signature :             Date :         

 
 

 
ENROLLED BY: 

 
INITIALS: ___________________ SURNAME: ____________________________________ SIGNATURE: 

                                                                                                                                        STOP ORDER  
 

NB!! THIS STOP ORDER CANCELS THE MEMBERSHIP OF ANY OTHER UNION 
Request  by employee that Union Subscriptions and Benefit Fund Fees be deducted from his/her remunerations in terms of Section 13(1) of the 
Labour relations Act of 1995.  
 
 I, ID Number:  
      (Full Names of Member)  
Employer:                                                                            being a member of SATU, hereby request deductions to be made from my remuneration in respect of 
membership fees from the week ending:      .  
 
I further agree that upon written notification from SATU or the Trustees of the Benefit Funds, my deductions may increase from time to time.  
 
 
Signature: Employee:                                                                                                                          Signature Witness: 
 
Date:   Date:     
 
 

MARITAL STATUS  M=MARRIED  S=SINGLE  D=DIVORCE  W=WIDOWER    
ETHNIC GROUP  W=WHITE  B=BLACK  C=COLOURED  I=INDIAN  O=OTHER  
GENDER  M=MALE  F=FEMALE        

HQ/SU/1 

MEMBERSHIP APPLICATION     
AND STOP ORDER FORM  

FOR OFFICE USE ONLY
  
  
 
 
UUSEUUUUUSE 

Workshop for full time officials 
charts new path for organisation. 

A STrATEGIC PLANNING and 
assessment workshop convened by 

SATU President Maggie Maluleke and 
General-Secretary Edward De Klerk for 
the union’s full-time officials was held 
in Pretoria between 7 and 10 December 
2017. 

The workshop sought to review the 
operations and culture within the organi-
sation which has seen a steady decline in 
membership and industry relevance over 
the past 17 years. This mandate which has 

SATU headed in new direction
been approved by the executive council 
seeks to create an organisation with a 
clear vision and whose processes are the 
for the good of members and workers in 
general in the printing industry. 

One of the main challenges discussed 
was the union’s image amongst its mem-
bers and workers in the printing and al-
lied industries. Seen as a reason amongst 
many for the union’s hampered recruit-
ment efforts, changing the reputation of 
the union was seen as major step toward 
achieving membership growth as well as 
industry influence. 

Selwyn Felix, the Regional Secretary 
Organiser from the Eastern Cape noted 

the importance of the workshop by saying 
“It was a good team-building exercise, 
especially because many of us had never 
met but only conversed telephonically”.

ChANGE IS ComING
During the workshop, Full-time officials 
were joined by SATU president Maggie 
Maluleke, who offered words of 
encouragement and voiced the Executive 
Council’s full support for the changes to 
be implemented. Noting she was aware 
of the need for a change in culture within 
the organisation. She added “when one 
wants to fix cracks in a wall, one cannot 
simply plaster over these cracks but one 

must take the wall apart and deal with the 
cracked areas so as to not have the cracks 
spread and the wall collapsing”. 

Speaking on the side-lines of the 
workshop General Secretary-Organiser 
Mr De Klerk said, “My initial observation 
at the start of the workshop was that 
there were some doubts and apprehen-
sion from the officials as to what my 
intentions were for setting up for the 
workshop, but I can unequivocally state 
that as the workshop progressed I could 
see signs of the apprehension fade and 
that there was buy in from officials with 
regards to the vision of the future for the 
organisation and the staff”.


